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This has been a very productive year for the Women'’s Status
Committee, thanks in large part to the enthusiastic support of
President Judy Genshaft and the administration and staff of the
Office of Diversity & Equal Opportunity.

This year's accomplishments include
improving WSC infrastructure with a new logo, website,
application, and leadership continuation;
organizing the IHE audio-conference, “Promoting Faculty Careers
for Women;”
organizing and hosting the USF Women'’s Leadership Awards;
maintaining and establishing partnerships with women’s groups
across campus, including MINTS, N.I.T.E., Title IX, USF Advocacy
Program, and WLP;
and researching issues of faculty salary equity.

The WSC is pleased to offer the following recommendations on

WSC Infrastructure Issues
1. Promote visibility of and participation in Presidential Advisory Committees
through a link on the USF President’s home page.

2. Create an on-line application for all Presidential Advisory Committees.

3. Intervene in and streamline Student Government appointments to
Committees.

4. Replace DEO staff liaison for WSC.

Women Staff, Student, and Faculty Issues
5. Encourage staff participation in university-wide committees.

6. Establish a USF Staff Award that recognizes outstanding women'’s
contributions to life and work at USF.

7. Promote USF services for non-traditional, care-giving students and support
student groups that work in their interests.

8. Invest in and promote mentoring programs for women faculty at the
Associate Professor level to facilitate promotion to Full Professor.
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The success of the WSC is dependent
on the commitment, respect, and
support of USF administration.

Presidential Support

The WSC extends our appreciation to
President Judy Genshatft for her support
of the work of the WSC, especially her
leadership on our recommendations
regarding mentoring and campus
safety made in last year's Report.

We offer congratulations to Dr. Ted
Williams and Ms. Patsy Feliciano of
DEO for featuring mentoring in this
year’s Diversity Summit. Mentoring
programs, as all the research shows,
are key to the advancement and
success of women students, staff, and
faculty. Campus safety is also a high
priority for the WSC, and we thank
President Genshaft for her leadership
on this front.

President Genshaft's congratulations at
and enthusiastic endorsement of the
USF Women'’s Leadership Awards on
March 24, 2009, was a highlight of the
year.

Financial support from USF Women in
Leadership and Philanthropy helped
make the occasion truly celebratory.
The WSC is privileged to honor women
leaders at USF.
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Commendations

The WSC'’s productivity was enabled by
several individuals who lent their time,
talents, and energies to our work. The
WSC commends

Richard Johnson , MA student in
Educational Technologies, for his
invaluable assistance with the WSC
website.

Carolyn Mourey , Applications Project
Manager, Information Technologies, for
her generous help with the web
invitations to the Women’s Leadership
Awards reception.

Karen Talamantez , Diversity
Consultant and former liaison to the
WSC in the Office of Diversity and Equal
Opportunity, for her constant support.
Karen’s dedication and service to
women at USF and to the mission of the
WSC will be sorely missed.

Dr. Sonia Wohlmuth , Instructor in
World Languages and Library and
Information Sciences at the University of
South Florida, for her immeasurable
efforts on the WSC Salary Equity Study.
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The Women's Status Committee is responsible for advising
the President of the University on matters affecting women
faculty, staff, and students of the University. The
Committee shall be particularly concerned with those
university policies concerning the welfare and activities of
women with regard to educational and employment
opportunities at the University, as well as the social and
cultural climate in the University setting.

Mission of the Committee
As part of that charge, we focus on defining activities that
the Committee may undertake in support of that charge:

Encourage, support, and participate  in activities that
highlight women's issues and concerns;

Direct and review attention to ensuring equal acces s to
educational opportunities and services provided to women
by the university (e.g., scholarship opportunities for
women);

Review factors contributing to the overall physical and
social well being of all women on campus (e.g., women's
health care coverage and provisions by the University,
family day care concerns, family leave, etc.);

Address issues concerning equitable pay  for women in
hiring, retention, and promotion (e.g., support studies to
investigate and promote the employment and retention of
female faculty and staff, and the promotion and
compensation of women into tenured or high level
positions).

Recognize leadership qualities  in those who have
exhibited a willingness and ability to nurture, support, and
advance women and girls. This includes mentoring in the
community, focusing on the health and well-being of
women and girls, fostering programs that support women'’s
leadership, affecting policy and decision making, and
working on social justice issues.
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In 2008-2009, WSC membership is
comprised of 12 faculty, 5 professional
staff, 2 staff, and 5 students.

Members of the Committee bring
expertise in health, community
engagement, information technology,
communication, and activism, as well
representing units and groups important
to the work of the Committee, including
the USF Advocacy Program and the
USF Police Department.

The 2008-2009 members are

Linda Alexander, Instructor, Library &
Information Sciences

Marion Becker (Past-Chair), Professor,
Aging and Mental Health Disparities, FMHI

Elizabeth Bell (Chair), Professor,
Communication

Giovanna Benadusi, Associate Professor,
History

Joni Bernbaum, Outreach Coordinator, USF
Advocacy Program

Martha Brown (Vice-Chair), Associate
Professor of Psychiatry and Dean of Faculty
Development, Medical School

Marie Byrd-Blake, Assistant Professor,
Childhood, Education & Literacy Studies,
College of Education, USF Sarasota-
Manatee

Mary Clift (Past-Chair), Computer Lab
Manager, Information Technologies

Eileen Dabrowski, Undergraduate Student,
Biomedical Science and Chemistry

Sgt. Charlotte Domingo, USF Police
Department
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Heather George, Program Coordinator &
Assistant Professor, Division of Applied
Research & Educational Support, FMHI

Amber Gum (Treasurer), Assistant
Professor, Aging & Mental Health
Disparities, FMHI

Kathy Harvey, Office Manager, College of
Business, USF Polytechnic

Judi Jetson, Program Director, USF
Collaborative for Children, Families, &
Communities, FMHI

Kathleen de la Pefia McCook (Vice-
Secretary), Professor, Library and
Information Sciences

Jessica Mcllvane (Vice-Treasurer),
Associate Professor, School of Aging
Studies, College of Behavioral & Community
Sciences

Kathleen Moore, Research Assistant
Professor, Department of Mental Health,
Law, and Policy, FMHI.

Nanci Newton, Director, USF Advocacy
Program

Soha Patel, Student, USF Medical School
Nicole Randazzo, Undergraduate Student

Dana Schowalter, Graduate Student,
Communication

Rachel Silverman, Graduate Student,
Communication

Karen Talamantez, Ex-Officio DEO

Sue Viens, Office Manager, Department of
Religious Studies

Michelle White (Secretary), Assistant In
Technical Assistance, Division of Applied
Research and Educational Support, FMHI
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A New Logo

%

ida ~ W,
The WSC contracted with graphic ,qo?\ov‘ %e%
designer Sarah Perez to design a new (,,°° ‘%
logo to replace the dated look of our i G
inherited one. Our new logo, a % 59
monogram design in approved USF %, X\@

complementary colors, now appears on N a?
all WSC print- and web-based materials.

A New Website

The WSC contracted with Dana
Schowalter, web designer and student
member of the Committee, to design a
new website. It was launched on
January 30, 2009, and linked to the
DEO website on March 31, 2009 at
http://www.cas.usf.edu/communication/
WSC/

Women’s Status
Committee
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Upcoming Events
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A New Application

In coordination with Dr. Ted Williams of
DEO and hearty endorsements from
three chairs of the Presidential Advisory
Committees, the WSC developed a new
application form for the Presidential
Advisory Committees.

The old form is brief and geared to
faculty appointments to university-wide
committees, but did little to encourage
student and staff applications to the
committees. Moreover, the old form
provided no information about an
applicant central to the workings of the
committees themselves.

To encourage buy-in, Elizabeth Bell
developed the form in conjunction with
Chai Greene of DEO; attended a Staff
Senate meeting; and met with the
Committee on Committees chair of
Faculty Senate, Ellis Blanton, and
Faculty Senate Administrative Assistant,
Ann Pipkins.

Both CISOGI and WSC made this form
available on our websites.

Leadership and “Friends”

This year, we elected Vice positions for
each office, enabling in-coming officers
to shadow their predecessors during the
year to learn the ropes.

The WSC, following CISOGI, has
established “Friends of the WSC,”
former members who wish to continue
to attend meetings, offer advice, and
perform specialized duties.

Mary Clift, will continue to help with IT
needs of the Committee, and Elizabeth
Bell will continue to manage the WSC
website.

Student Participation

Student member appointments through
Student Government continue to be a
huge problem for the WSC. No Student
Government appointees have attended
meetings or participated in the WSC—
despite repeated emails from the Chair.

To facilitate student participation for the

past two years, the WSC has extended

invitations to interested students and
informed Student Government of

UNIVERSITY OF
SOUTH FLORIDA

Presidential Advisory Committees
Application Form

MName Position/Title

Department/Unit Campus Address USF Phaone

USF Wail Code USF Email

Please check your current status

O Staff

O Administration

[ Faculty

[ Graduate Student [students should also apply at http:fhww. sa.usfedufuweciee |

[ Undergraduate Student [students should also apply at hitp: /. sa.usf e dufuweefee |

these “informal” appointments;
however, no acknowledgment or
formal appointment from the SG
has occurred.

O Other, Please explain

To which Presidential Advisory Committee are vou apphing?

[ Committee on Black Affairs (COBA)

O Committee on lssues of Sexual Orientation and Gender Identity (CISOGN
O Title 1% Committes

O Wamen's Status Committee (WSC)

WSC 2009 Report to the President



2008 Summer Retreat

Away from our telephones, desks, and
classrooms, eight members of the WSC
met on July 11, 2008 at the home of
WSC Chair, Elizabeth Bell.

Michelle White, WSC Secretary,
facilitated the meeting using the PATH
tool for setting the group's priorities.
Michelle's detailed notes from our
discussion--including our history,
present, strengths, and barriers--
outlined this year's plans and projects. A
Wiki on the WSC Blackboard site
records the PATH plans.

The goals set at the Retreat and met
this year included: 1) updating logo and
website; 2) being proactive on budget
considerations; 3) creating Vice officer
positions; 4) streamlining Leadership
Awards duties; and 5) beginning
research for a Salary Equity Report.

Below are pictures from the Retreat.

WSC 2009 Report to the President

Challenges of the IHE Audio
Faculty Career, /| - Conference:
foWomen ~l “Promoting Faculty
o W5 A Careers for Women”
g On July 17, 2008,
Inside Higher Education
sponsored an audio
conference featuring
Maike Ingrid Philipsen's book,
Challenges of the faculty career for
women: Success and sacrifice (San
Francisco: Jossey-Bass, 2008).

Paid for by CAS Associate Dean John
Cochran and organized by WSC Chair
Elizabeth Bell, eight USF faculty and
administrators attended the session to
listen to Philipsen’s report of her
research and participate in remote
audience Q & A.

The power-point presentation that
accompanied the conference is
available under “Resources/Faculty” on
the WSC website.




USF Women’s Leadership Awards
More than 120
guests attended
the Women'’s
Leadership
Awards reception,
held on March 24,
2009 in Plaza
Room of the USF
Marshall Center.

Planning for the

event began in

January with a call

for nominations.
Kathleen de la Pefia McCook, Mary
Clift, and Rachel Silverman vetted the
applications. Sue Viens spearheaded
the space and catering arrangements.
Mary Clift and Jessica Mcllvane
organized the email invitations and
RSVP list. Kathy Harvey prepared
name tags; she and Karen
Talamantez greeted guests. Sgt.
Charlotte Domingo arranged for
parking.

Six outstanding women leaders were
recognized: USF faculty members Dr.
Eileen Powers, Dr. Kathleen Carvalho-
Knighton, and Dr. Donna Elam; USF
students Deidre Hodges and Eileen
Dabrowski; and USF alumna Anna
Abella.

President Judy Genshaft and Senior
Vice-Provost Dwayne Smith offered
their congratulations.

USF News published a news release
about the event. Details of the honorees’
accomplishments and more photos are
available at the WSC website.

(From left):
Honoree
Anna
Abuella,
President
Genshatft,
and Lee
Davidson,
Anna’s twin
sister and
nominator

(Above from left to right) Deidre Hodges, Anna Abella, Eileen Dabrowski, Dr. Eileen
Powers, Dr. Kathleen Carvalho-Knighton, and Dr. Donna Elam.
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The WSC is pleased to work in
partnership with several groups that
advocate for women and women’s
issues at USF. These partnerships
involve information and links on the
WSC website, promotion of their events,
and collaboration on projects.

MINTS

Mature Individual Non-Traditional
Students is a peer-mentoring
organization offering advice, support,
and activities for students juggling
school, family, and work.

Started as a class project to support
women students returning to school,
MINTS now offers sessions at USF
Orientation for new and transfer
students, a website through the New
Students Connections website, a
FaceBook page, and family-friendly
activities including tail-gate parties and
picnics.

The
MINTS
poster at
the DEO
Diversity
Summit,
February
5, 2009.

N.I.T.E

Necessary Improvements to Transform
the Environment is dedicated to safety
issues at USF and raising awareness
about violence against women. For the
second year in a row, N.I.T.E. won the
USF Outstanding Student Organization.

N.I.T.E.’s president and faculty advisor,
Eileen Dabrowski and Rachel
Silverman, are both members of the
WSC. “Walk a Mile in Her Shoes,” won
the Outstanding Student Organization
Program of the year.

At “Walk a Mile in Her Shoes,” men wore high-heels and marched through campus to raise
awareness about and to signal their commitment to preventing sexual violence.

WSC 2009 Report to the President
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USF Title IX Committee

Title IX Chair, Kim Golombisky,
attended the November 2008 meeting of
the WSC with a report on the history of
Title IX legislation and the mission of the
Committee. The Title IX Committee
makes its yearly Gender Equity Reports
available to the WSC, and they are
posted on the WSC website.

This year the WSC initiated research on
Salary Equity to complement Title IX’s
Gender Equity report.

USF Advocacy Program

The USF Advocacy Program is featured
on the WSC website under “Resources.”
Advocacy Program Director and
Outreach Coordinator, Nanci Newton
and Joni Bernbaum, are members of the
WSC.

Take Back the Night, a campus-wide
march held on April 7, 2009, was
advertised through the website as well,
and WSC members joined the march.
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Women in Leadership &
Philanthropy

WLP is a new partner of the WSC,
providing a generous donation to the
Women'’s Leadership Awards reception.

Jenna Felder and Elizabeth Bell met on
February 27, 2009 to discuss
partnership ideas. In summer of 2009,
the WLP and WSC will meet to plan
mentoring and shadowing programs for
women students, a speaker’s series,
and meet-and-greets for women
students and WLP members.
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The WSC is pleased to offer the following recommendations
to President Genshatft to better promote and encourage
women students, staff, and faculty at USF.

WSC Infrastructure Issues

1. Promote visibility of and participation in Presidential
Advisory Committees through a link on the USF
President’s home page.

2. Create an on-line application for all Presidential Advisory
Committees.

3. Intervene in and streamline Student Government
appointments to Committees.

4. Replace DEO staff liaison for WSC and COISOGI.

Staff Issues
5. Encourage Staff participation in university-wide
committees.

6. Establish a USF Staff Award that recognizes women'’s
outstanding contributions to life and work at USF. This
Award should be accompanied by a cash honorarium and
proportionate to the number of staff in a unit.

Student Issues
7. Promote services to non-traditional, care-giving students
and student groups that work in their interests.

Faculty Issues

8. Invest in and promote mentoring programs for women
faculty at the Associate Professor level to facilitate
promotion to Full Professor.

WSC 2009 Report to the President
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