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Executive Summary

The USF Presidential Advisory Status of Women Committee conducted a web-based survey on women’s issues and concerns at USF. 3,836 individuals completed the survey, launched on November 27, 2007 and available on-line for 12 weeks. Participants answered questions about their perceptions of safety, salary equity, and mentorship opportunities for women at USF. Almost 90% of respondents were female and two-thirds were from the Tampa campus. 

· 85% believe salary equity is extremely important to them.
· 75% believe career advancement is extremely important to them. 

· 68% of respondents believe there are adequate career advancement opportunities available for women at USF. 
In answers to open-ended questions, the overwhelming concern for all participants was campus safety, followed by student-specific concerns about parking and classes. Calls for family-friendly policies and practices, mentoring programs, and salary equity information were the next largest categories of concern to participants.
Charge of the Women’s Status Committee


The Women’s Status Committee, an advisory committee to the USF President, has the charge of advising the President of the University on matters affecting women staff, faculty, and students of the University. The committee is particularly concerned with those university policies concerning the welfare and activities of women with regard to educational and employment opportunities at the University. Specifically, we focus on defining activities that the Committee may undertake in support of this charge:

Encourage, support, and participate in activities that highlight women's issues and concerns; 

Direct and review attention to ensuring equal access to educational opportunities and services provided by the university (e.g., scholarship opportunities for women); 

Review factors contributing to the overall physical and social well-being of all women on campus (e.g., women's health care coverage and provisions by the University, health and safety issues, family day care concerns, family leave, etc.); 

Address issues concerning equitable pay for women in hiring, retention, and promotion (e.g., support studies to investigate and promote the employment and retention of female staff and faculty, and the promotion and compensation of women into tenured or high level positions).

Survey: Background

To fulfill our charge concerning equal access, physical and social well-being, and equitable pay, the Women’s Status Committee created and administered a survey to the University community. 

The goals of this survey were 
· to obtain specific, quantifiable data from the USF community on women’s concerns and issues;

· to make recommendations on actionable items brought to our attention by the USF community; and
· to plan for future Women’s Status Committee projects and directives.


The survey’s questions were created by members of the WSC in conjunction with the Diversity and Equal Opportunity Office. Theresa Scott, support specialist for Organization Development & Training, created the web interface through Survey Monkey. 


The survey was distributed on November 27, 2007 and made available for 12 weeks through USFTalk and USF-News listservs. An email with a link to the survey was sent to all members of the following units: the Colleges of Arts & Sciences, Business Administration, Engineering, and Visual and Performing Arts, FMHI, USF Health, and the Lakeland Campus.  
Survey: Questions

1. 
Please indicate how important you think each of the following is (by checking 
Very Important, Somewhat Important, Neutral, Somewhat Unimportant, Not 
Important At All):

a. 
Salary equity for USF women employees


b. 
Safety for women at USF.


c. 
Mentorship opportunities for women at USF. For example, would having a 

mentor to provide career guidance and knowledge sharing be:

2. 
Do you believe that there are adequate career advancement opportunities available 
for women at USF? (by checking Yes or No)
3. 
How important is career advancement to you? (by checking Very Important, 
Somewhat Important, Neutral, Somewhat Unimportant, Not Important At All):

Issues of Importance

4. 
Are there any other issues of importance that you believe would benefit from the 
President’s attention? If so, please enter them below in their order of importance. 
(Open-ended response box)

5. 
Do you believe a climate survey needs to be conducted for the university? A 
climate survey gathers information through questions such as these that measure 
issues of concern and overall satisfaction with the campus environment. (by 
checking Yes or No).

Statistical Information

6.
Are you



7. 
Are you


a. female?




a. student?


b. male?




b. staff?







c. faculty?







d. OPS?








Are you








Other (please specify)

8. 
What campus are you primarily located on?


a. Tampa


b. St. Petersburg


c. Lakeland


d. Sarasota-Manatee

9. 
Years at USF (Open-ended response box)

10. 
Please provide any other comments you would like to share with the Women’s 
Status Committee about issues affecting women at USF. (Open-ended response 
box)

Survey: Numerical Results
	1. Please indicate how important you think each of the following is:



	
	Very Important
	Somewhat

Important
	Neutral
	Somewhat

Unimportant
	Not Important

At All
	Response

Count

	1. Salary equity for USF women employees
	83.5% (3192)
	10.5% (402)
	4.6% (177)
	0.6% (22)
	1.3% (48)
	3825

	2. Safety for women at USF
	89.5% (3418)
	7.6% (291)
	2.3% (88)
	0.3% (12)
	0.5% (21)
	3820

	3. Mentorship opportunities for women at USF. For example, would having a mentor to provide career guidance and knowledge sharing be:
	57.3% (2181)
	29.0% (1102)
	11.7% (446)
	1.4% (54)
	1.4% (53)
	3803

	
	answered question
	3831



	
	skipped question
	5




	2. Do you believe that there are adequate career advancement opportunities available for women at USF? 

	Response

Percent
	Response

Count

	Yes
	67.9%
	2478

	No
	32.1%
	1174

	answered question
	3652

	skipped question
	184


	3. How important is career advancement to you?xxxxxxxxxxxxxxxx   
	Response

Percent

	Response

Count

	Very Important
	76.3%
	2911

	Somewhat Important
	19.5%
	744

	Neutral
	3.0%
	116

	Somewhat Unimportant
	0.4%
	17

	Not Important At All
	0.7%
	28

	answered question
	3816

	skipped question
	20


	4. Are there any other issues of importance that you believe would benefit from the President’s attention? If so, please enter them below in their order of importance.
	Response
Count

	answered question
	944

	skipped question
	2892


	5. Do you believe a climate survey needs to be conducted for the university? A climate survey gathers information through questions such as these that measure issues of concern and overall satisfaction with the campus environment. 

	Response

Percent
	Response

Count

	Yes
	82.5%
	3054

	No
	17.5%
	649

	answered question
	3703

	skipped question
	133


	6. Are you: xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx              

	Response

Percent
	Response

Count

	Female
	87.8%
	3253

	Male
	12.2%
	451

	answered question
	3704

	skipped question
	132


	7. Are you:xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx              

	Response

Percent
	Response

Count

	Student
	67.9%
	2599

	Staff
	13%
	514

	Faculty
	10%
	372

	OPS
	1.6%
	62

	Other?
	7.6%
	292

	answered question
	3547

	skipped question
	289


	8. What campus are you primarly located on? xxxxxxxxxxxxxxxxxxx 
	Response

Percent

	Response

Count

	Tampa
	84.7%
	

3128

	St. Petersburg
	8.8%
	326

	Lakeland
	2.8%
	104

	Sarasota-Manatee
	3.6%
	133

	answered question
	3691

	skipped question
	145


	9. Years at USF xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx
	Response

Count

	answered question
	3617

	skipped question
	219


	10. Please provide any other comments you would like to share with the Women’s Status Committee about issues affecting women at USF.
	Response

Count

	answered question
	494

	skipped question
	3342


Survey: Numerical Details and Discussion

3,836 individuals completed the survey. The majority of respondents were female (87.8%) and from the Tampa campus (64.7%) with others located at St. Petersburg (8.8%), Sarasota-Manatee (3.6%), and Lakeland (2.8%) campuses. Students represented an overwhelming 67.9%, followed by staff (13%), faculty (10%), and OPS (1.6%). Additionally, 7.6% classified themselves as “other” which was primarily made up of alumni, adjunct faculty, and interns. Respondents also were asked how important different areas were including: (1) salary equity for USF women, (2) safety for women at USF, (3) mentoring opportunities for women at USF, and (4) career advancement. The following figures highlight these areas broken down by respondent.


As can be seen by Figure One, the majority of respondents think that salary equity is very important with a range of 81% for students to 92.2% for staff. Similar to salary equity, the majority of respondents thought that safety for women at USF was very important with a range of 79.5% for faculty to 91.4% for students (see Figure Two). Although still high, mentorship opportunities are seen as less important than salary equity and safety issues for women. Most still rated this question as very important with a range of 52.5% for OPS to 58.8% for students (see Figure Three).

Figure 1: How important is salary equity for USF women employees?
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Figure 2: How important is safety for women at USF?
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Figure 3: How important are mentoring opportunities for women at USF?
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There were also two questions regarding career advancement opportunities at USF. To the first question respondents indicated either yes or no to whether they believed there were adequate career advancement opportunities available for women at USF. Overall, 67.9% of respondents did believe there were adequate career advancement opportunities with a range of 51.1% for staff to 73.5% for faculty. As can be seen by Figure Four, the majority of respondents view career advancement as very important with a range of 65.8% for faculty to 79.2% for students. Interestingly, although faculty have the highest percentage in regards to adequate career opportunities, they are the lowest respondent to view it as very important. It may be important to further assess where faculty are at in their tenure at USF.

Figure Four: How important is career advancement to you?
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Survey: Open-Ended Questions

944 respondents answered open-ended question #4: “Are there any other issues of importance that you believe would benefit from the President’s attention?” 

Appendix 1 represents answers by 60% of the respondents to this question by subject and number of mentions. Below are details of the five most frequently mentioned issues.

The most common response is safety. Respondents most frequently mentioned the need for night time safety measures surrounding parking lots such as better lighting, more frequent patrols and presence of safety officers, working call-boxes, and professionalism from Safe Team members. Respondents named specific areas on campus that need these improvements.


The second most frequent area of response regarded undergraduate student issues. Parking garnered 29 separate responses, while the general category of “classes”—availability, times, registration difficulties, evaluations, advising, requirements, scheduling—was the most frequently mentioned subject.


The third most frequent area of response regarded women who are adult-learners. Women students called for attention to and consideration of their multiple roles, time, family, and work demands. Many of these adult-learner women are mothers. Respondents called for affordable, accessible, and flexible childcare on campus. Grouped together, mother/family/care-giving issues is the third largest response category.

Career counseling opportunities and advancement through mentoring programs can be combined into an extremely important fourth area. Students, staff, and faculty all called for formalized mentoring programs, lecture series and seminars, and woman speakers that gave them chances to learn from successful women in the community and at USF. 

The fifth most frequent area of response regarded calls for salary equity and gender equity. Respondents wanted more information and studies of salary ranges, presence of women across the university at all levels, and improved hiring opportunities for women at USF. The sixth most frequent area of response concerned women’s health issues. 



494 respondents answered open-ended question #10: “Please provide any other comments you would like to share with the Women’s Status Committee about issues affecting women at USF.” 

Appendix 2 offers select answers to this question. These comments were selected for the richness of the response and for illuminating what could be improved at USF. Subject areas elaborated by comments include safety, office/work/classroom climate, need for services, mature women returning to school, awareness of women’s issues, and appreciation for women in leadership roles at USF.
Recommendations 

Based on the Survey data, the Women’s Status Committee makes four recommendations to the President. 

1. Safety. Ensure a safe campus environment through installation of lighting on walkways and parking lots; conduct regular monitoring and service of emergency call boxes and blue lights; and encourage security personnel to increase visibility in the evenings.


2. Mentoring. Invest in and encourage mentoring programs among women students, faculty, staff, alumni, and community members to facilitate successful transitions to campus life, promotion and advancement, and the working world.


3. Health and Well-Being. Promote women’s health and well-being with programs and information concerning childcare, reproduction, self-defense, and exercise. Special attention should be directed to students who are parents and older women returning to school. 


4. Salary Equity. Gather and disseminate salary figures to the USF community. 
Dissemination of Results


The survey results will be posted on the WSC webpage and disseminated through those channels we used to invite survey participation by the USF community. An email with a link to the Report on the WSC webpage will be sent to all members of the following units: the Colleges of Arts & Sciences, Business Administration, Education, Engineering, and Visual and Performing Arts, FMHI, USF Health, and regional campuses.  Members of the WSC will also offer to present and discuss the Report at meetings of the Faculty Senate, Staff Senate, and Student Government. 

Furthermore, the WSC will compile specific open-ended responses and forward them to relevant units across USF campuses. A cover letter from the Committee will invite unit leaders and members to read the entire Report and carefully consider the suggestions and comments offered by survey participants about their units. 


These units include the USF Police Department, the Student Health Center, the Office of Undergraduate Studies, the Office of Graduate Studies, Campus Recreation, as well as administrators of branch campuses, deans of colleges, and chairs of departments. Our hope is that these responses, made available to these specific units, will foster conversation and consideration of improvements to enhance the quality of life for all USF students, staff, and faculty.
Appendix 1:

Subjects and Frequency based on 60% of Responses to Question #4
“Are there any other issues of importance that you believe would benefit from the President’s attention?”

Accountability 4

Adjuncts 2

Adult Learner Women 26

Adult Learner Women/Mothers 11

Advancement 16

African-American women 1

Athletics/Title IX 11

Bathrooms 4

Black students 1

“Boys Club” 3

Branch Campuses 12

Career opportunities/counseling 10

Childcare 13

Classroom issues, male teacher/female 
student 8

Climate 4

Climate survey 3

College of Education 3

College of Medicine 8
College of Nursing 2
College of Visual & Performing Arts 3

Communication 4

Continuing Education 1

Counseling Center 1

Disabilities, people with 1

Discrimination/Disrespect 4

Diversity 1

Domestic Violence 1

EMBA students 1

Environmental friendliness 8

Faculty issues 8

Faculty Union 1

Family issues 17

Fitness center 1

Food on campus 2

Gender Equity 13

GLBT issues 4

Good news (commendations) 6

Health Care coverage 1

Hiring 2

Interdisciplinary and multidisciplinary 
collaboration 2

International students 2

Latina/Hispanic women 3

Leadership 7

Library 2

Mentoring of women by women 10

Minority students 2

Morale 14

Night classes 2

Parking 29

Performance, job duties 2

Physical plant 1

Raises 2

Rape 8

Representation of women 8

Retaliation, fear of 1

Safe sex 1

Safe Team 6

Safety 105

Salary equity 20

Salary, complaints about 8

Scholarship opportunities 3

School of Social Work 1

Sexual harassment 9

Single-mothers 1

Smoking 2

Staff issues 16

Student-centered issues, 
undergraduate 60

Student-centered issues, graduate 8

Transportation on campus 1

USF Health/COPH 5

"Want Less," list of things 4

"Want More", list of things 17

Women's Awareness 1

Women's Club/Center/Program 5

Women's Health issues 14

Women Speakers 8

Women's Studies 4

Appendix 2:

Selected Comments from Responses to Question #10

Please provide any other comments you would like to share with the Women’s Status Committee about issues affecting women at USF.
Safety

· “Safety on campus. Well, safety for the whole school is important and less than adequate. The Women's Status Committee can apply pressure on the University to offer the police more incentives to work on campus instead of around Tampa where they could have a better career situation. Maybe instead of spending so much money on sports the school could fix the police situation. We need more and they need to be better armed. The "security guards" are just a waste of time and money.”

· “Campus crimes should be public knowledge--not kept under wraps.”

· “Better sidewalks and lighting. Working for better sidewalks and safer means of walking OFF-CAMPUS.  North of campus, there are places where the sidewalk just sort of ends.  Randomly.  And as the school in this area, we should be looking out for this area and its improvement, especially in regards to the safety of the student body.  Bicycling off campus and on the roads is hazardous and actually really scary.”
· Parking

· “Please take into consideration College of Medicine parking limitations for students.”

· “It would be nice, concerning the safety of women, to have designated safety patrols to watch us as we walk to our cars after a night class.  Sometimes it can be very scary; especially if you are parked in a far off lot, like off of Cooper hall. Thanks.”

· “The stair wells in the parking garage, for example, are completely unsafe. There are no security cameras, etc. Taking the elevator doesn't exactly make me feel any more secure. There is nothing stopping someone from forcing a girl into the elevator or stair well of that parking garage and causing harm, particularly at night. I have the same safety concerns for the stadium area parking lot. It is very desolate and I never quite feel safe their after dark.”
· Lighting (near buildings and in parking structures)

· “Lighting is miserable from cooper bldg to Sundome.”

· “Since USF does not currently provide adequate lighting around campus, it should at least provide enough police officers to respond to a woman's distress call….  Dim lights after dark plus lack of officers to respond equal a cesspool for budding criminal activity.  I would not send my daughters or sisters to USF....or my sons or brothers, for that matter.”

· “There are safety issues walking on campus at night from the medical school to parking areas. The area near the temporary lot that students walk through to get to their cars is very dark at night.”

· “I am constantly hearing complaints about the lack of lights on the St. Pete campus.”

· “Ask facilities to have better lighting and walkways from parking areas to main buildings. It's a bit scary walking out to my car in the evening. I try to make it a point to be on my cell phone with a friend/family member so that if something happens they can call for assistance.”
· Availability of self-defense classes

· “Bring back those self-defense classes that the USF Recreational Center had, last time I went to a couple in the Spring of 2006, but I don't see them any more, classes only lasted a week.”

· “Provide more women's self defense classes for free at the rec center. Sometimes it is hard to find a class that fits with my school schedule.”

· “Self-defense classes would also be great to offer to campus women, as well as female organizations such as campus sororities.”
· Functioning emergency phones

· “An issue that could affect anyone but concerns me primarily because I am a woman is a safety phone in the stairwell (3, I believe) in the Colling Blvd. Parking Garage that has been out of order this entire semester.  While an adjacent one is nearby, and the sign indicates this, it is still a concern that a safety device would go so long unrepaired.”

Office/work/classroom climate

· Overly “male” settings (especially in engineering, mathematics, physics)—need for efforts to hire and retain women

· “Again, we need to work on bringing more female instructors to the natural science arena.”

· “I must emphasized that the mostly all male faculty staff in the Theatre Dept needs training and/or workshops on teaching female students and various cultures.  I had one former professor in the Theatre Department who openly spurned my desire to answer a question in class right in front of the class and handpicked a white male student who was reticent to answer the question.  Now you tell if this is not anti-feminist behavior dating back from many decades ago.”

· “The engineering department lacks appropriate number of female mentors for students. Especially when you take into consideration that many of the engineering professors and TA's are from other countries and they tend to have different views of females and their role in society and in the engineering community.”

· “It seems that men hold the majority of the head leadership roles within the USFCOM.  When a female attending was asked why this trend persists despite the fact that women make up at least half of the graduating med classes, she responded that available opportunities are not optimal for those women that are pursuing a medical career and a family.  It would be interesting to explore these barriers in academic medicine and what could be done to create more leadership opportunities for women.”

· “I strongly feel that there is a need for a women's mentoring group in the computer sciences department.  I felt isolated and I know for a fact that some of my female peers lost interest in the program or fell through the cracks.  I blame this on a lack of female presence and mentoring in the program.  Even a student matching program (matching older students to new members of the department) would be a tremendous help.”

· “There still appear to be comparatively very few women at USF in technical fields compared with the institution were I did my degrees. Based on the search committees I've sat on, there are still direct prejudices and practices that lead to hiring few women faculty in those fields.”

· “I went through a math-type program at USF for my master's degree- we had no female faculty and it was very difficult going through the program because I had no mentor that I could identify with and discuss my concerns about being a female worker in a male-dominated profession.”

· “Women are sometimes underrepresented in certain majors (i.e.: Engineering, Chemistry, Math) and I believe because of this we should try to get more women faculty and professors to be able to teach women and advise them so they don’t feel 'out of place.' I speak from experience from being a Biology major who has found myself in math classes and chemistry classes as being one of the few women in a sea of men. Feeling comfortable in an academic setting is important to women.”
· Threat/fear of termination for speaking out

· “The USF President Women's Committee should be seriously concerned when you have a USF regional campus that has three female administrators… that are placed in significant positions of power and they use and abuse their administrative power to make anyone that does not agree with them feel threatened, harassed and fearful of being terminated.”

· “I feel that staff salaries are not even keeping up with the cost of living, while management enjoys huge increases.  I also feel that the recent reclassification was not done consistently from department to department. When I addressed my concerns to central HR, I was advised that filing a grievance may not be in my best interest, because if I "rock the boat," management could basically terminate me as a cost reduction.”    
· Threat/fear of retaliation for speaking out

· “Expectations from the power that be in my office are so low for women. Getting ahead a small step is like climbing Everest. There is no relationship between how hard you work and how much you get paid, let alone how much respect you are shown. My accomplishments are belittled when compared to younger male coworkers. It is devastating to say the least. Fear of ganging up and/or retaliation is a reality if ever one has an opinion or worse openly shared it.”

· “Reprisals do still exist, and I did not feel comfortable mentioning some of the things I could have.”

· “With a lifelong interest in female student-return to study, as well as in university as profession, it seems that successful women in the higher ranks of education, and perhaps other fields, either do not support or mentor the rise of other highly able other women. I have seen it in another university and certainly have seen this type of impediment at USF both personally and in conversation with others. There is a tendency to trust males over females.  I take some risk even yet in responding to this survey as I am still a student in a doctoral program. I left the university as employee without challenging injustice as I was afraid for my degree program success if I challenged. I am glad that you have the courage to ask some of these questions. I sure hope that these are anonymous.”
· Salary inequities in the same unit, particularly between men and women (sometimes junior men and senior women)

· “The CoPH women’s issues seem very separate from the main campus. The problems however seem the same. At every level a man is paid more and is listened to more even by female administrators. We need to change this culture.”

· “They need to increase salaries. USF’s pay is deplorable. People working for Physical Plant do not even make a living wage. USF should be ashamed of what they are paying these incredibly hard workers. It seems as though individuals do not begin making a fair wage until they reach the director level and above. How do you expect to attract, retain, and move people up in the organization if you can’t pay them a competitive salary?“

· “After 15 years of hard dedicated work to the University and just making $30,000 per year is very sad.”

· “WOMEN OF COLOR-----THAT IS AN ISSUE FOR EQUAL PAY”

· “I was passed over for a hire in my department by a search committee for the position that was outside the field. The new hire makes twice the pay I made last year and teaches less than half the students, is on tenure track. I face the same issue this year, but the search at least this time is from within the department. Why do departments overlook the faculty they hire on a temporary basis to hire "outside"? It is very frustrating. While my survival isn't important to the university, it is important to me, and now I have few emotional or psychological resources to invest in participating in university events or issues, because I am busy looking for a job and don't want to invest in relationships that have no "pay-out" either because I am not wanted here or will be leaving anyway.”

· “I think the pay equity of staff, who are largely women, should be addressed.  The staff at USF are very underpaid compared to the private sector.”
· Climate in general

· “I think that there is a focus right now on becoming a research 1 university and a top athletic contender, but a more important goal should be to become a diversified and enriching environment for all people. Only then can we achieve the goals that will bring respect and notoriety to our university. How can we want to reach a level of national standing when the people working towards that goal are not being treated fairly or equally? A university with a female president should be more inclusive to women in all positions, including those at the top.”

·  “There appears to be indifference by the administration regarding issues of relevance (salary equity, cost of living adjustments, career advancement opportunities, career planning/workshops) for women staff at this University. Also, there appears to be an inequity in the ratio of women tenure track faculty along with competitive salaries & bonuses here at USF despite the efforts of equal employment opportunity and diversity interests here at USF.   I have worked at three other major state universities (not in Florida) and in comparison I see what appears or perceived to be an insensitivity or lack of honest concern by this university administration for the well being of its employees especially in positions traditionally held by women regarding the offering of top notch benefits, competitive pay/bonuses and consistent cost of living adjustments without the need for bargaining interests.  As a result I see discontentment and a somewhat unhappy climate among the women staff compared to other universities in other states.”

· “There is still the mentality of “Women should be nothing but secretaries!"  I cam here is 1981 and it still goes on the same.  If you apply for a job increase you can be more qualified then any man but the man still gets the promotion.  USF has moved forward but not compared to the outside work force.    There is also the problem of Staff being just that.  Not qualified to give opinions or valued workers.  Take a lot at all of your budget cuts.  The staff is the first to get cut!  We are top heavy with Chiefs and the Indians have to double their work load because you keep cutting them.”

Need for services

· Adequate maternity leave and flex time options for staff/faculty

· “I don't think there is a decent maternity leave policy.  In the college of medicine, we can use our vacation and sick leave, but we don't have a maternity leave.  Is that the same policy University-wide?”

· “A semester of paid leave and a delay of the tenure clock would also be appropriate for a new parent.”

· “I would be happy to trade a raise for more flexibility with hours.  Job sharing options, flexible hours, and work from home options would save the university money with office space, time off, and even parking!”

· “Interested in the universities flexibility/resources for mothers.  (Allow at least partial working from home/telecommuting for applicable positions to minimize day-care usage, etc.)”

· “A universal USPS flex-time policy would be nice instead of having to negotiate with the department or not have the option at all depending on dept. policy.     My other concerns affect men and women equally - the campus recreation center does not schedule classes that fit with USPS hours-one cannot take a morning class and be at work on time, or a lunch time class. Many classes start just before 5 so that doesn't work out and if one commutes from a distance or is in a carpool it's impossible to take classes. Pilates at lunch used to be in a big room, but then they moved to a small room so one has to be there half an hour before to get a ticket, then the class lasts an hour-that ends that story for USPS staff who have strict rules regarding breaks and lunch.  There are very few incentives or help to improve one's health.”

· “I think USF should look at job share opportunities for working moms.  I now have a teenage daughter and took only 3 months of maternity leave which was not anyway near enough time.  I feel my productivity at work decreased due to the strains of balancing career and family.  If I had had the opportunity to remain in my current position and was able to job share with another working mom this would have been in my opinion a win-win situation for myself, and my employer.”

· Child care for staff/faculty and students

· “Again, please consider providing a childcare facility for the students of St. Petersburg's campus. It is an important issue, not only for women, for families in general.”

· “I think childcare is a big factor for all women at USF. It would be much easier for those of us who don't have anyone to take care of our children to be able to have a place for them to be cared for, safely, while we attend classes or those that work at USF. This includes the Lakeland campus, we are a part of the USF community as well, and there is a huge need, even at our small campus, for such a place.”

· “Women's health care while enrolled being more readily available. Child care for displaced/single women returning to education/work.”

· “The biggest issue is child care especially for single moms and USF should do something about it. USF should offer more online courses or hybrid classes so that women who can't afford to leave home (for any reason) can still continue their education.”
· Student health issues/coverage

· “Since we all are college students the majority of us do not have a very high income. The birth control on the health clinic provided but the university has high prices for any kind of method and in my opinion the students should get lower prices in order to protect themselves from unwanted pregnancies or any diseases, and if this is not possible to have information about other clinics that might have lower the same prices for us.”

· “Although I'm an "older" student, I would LOVE to see abortion and birth control services made available at a reasonable price for students on all of USF's campuses.  This is VERY important!!!”

· “USF has been an incredibly welcoming and nurturing environment. My only suggestion would be to somehow lower the birth control costs at the clinic on campus.”

· “Birth control is quite expensive at the health center ($20 per pack for the brand I use) I wonder if the high prices deter students from using it.  I also wonder if anything can be done to lower the price (I used to pay $5 for 3 packs of the same medication with my old insurance plan).”  

· “It would be nice if we could negotiate more health insurance options.  Our current student plan covers very little OB/GYN or preventative health care.  A multi-level plan where students could elect additional coverage if needed would be better.”

· “Graduate student health care for women needs to be addressed. It is pitiful and inadequate.”

· “I think that the contraceptives on campus should be cheaper.  I attended UF as an undergraduate and was on the same medication that I am on now.  At UF I paid $3 per month, but at USF I pay $20 per month.”

· “Lack of basic healthcare provisions for female graduate students is a serious lapse.”

· “I would like to see a health center, with women's health services, opened at the St. Petersburg campus.  I'd also like to see self-defense classes offered at my campus as well.”

· “Would be helpful to have a "status of student health" report to review issues related to:  - Campus Safety  - Sexual abuse and violence against women  - Binge drinking  - Suicide and depression.”

· “Only having a limited number of therapy sessions available for students limits women's mental health, especially for doctoral students like myself who are here for a long period of time.”
· Mentoring programs for junior/senior faculty and for students with people in the professions they are pursuing

· “I would like to see, especially in the business school, more opportunity for women in business through mentoring programs.”

· “I am a mature woman, with three children in college, I will graduate next semester, I would like to volunteer my business knowledge to young women contemplating life after college, yet there is no medium that I know of to do such a thing. I guess what I'm suggesting is an avenue for cross-generational mentoring.”

· “I've been at USF as an undergraduate student, athletics coach, graduate student, and now faculty member. In my time we've always had a very strong female president. I wish we had more contact with women leaders who had similar qualities to Renu Khator, Betty Castor,  Judy Genshaft, the Deans of Education and Nursing. Young women like me would benefit from meeting with these women and learning skills from them, skills like how to present ourselves among high-ranking male colleagues, how not to over exert ourselves but make ourselves known.”

· “If you do a mentoring program, consider having a program where women in the business community can mentor a senior female at USF to help make the transition from student to professional smoother.  Women seem to have a hard time transitioning to positions of leadership in general and this may help.”

· “Professional development and a mentorship program would be amazing.  As a graduate student, I believe that professional development should be built in to every program.  As a woman in the sciences, I have professors that I admire, but would benefit incredibly from a structured mentorship program.”

· “When President Castor worked at USF, she had some type of mentoring program that was available to women at the university (I believe you could be A&P or faculty).  There are a few women I watched go from ordinary faculty positions into leadership positions that went through that program.  I don't think the program is still available or I would have applied to become a part of it.  It would be nice to see something like this offered again.  It would also be nice to see some type of organization that brings the women of the university together.  For my first 9 years at the university I often felt like 1 woman in a sea of men.  Since that time I have moved to a new program where there are many more women, so it is not so bad.  I would have greatly appreciated the ability to interact with other women in a noncompetitive environment.”

· “I would like to see a concerted effort to assist female faculty to obtain a mentor and obtain external grants.  Flexibility in scheduling remains a core need.”

More focus/assistance for mature women returning to school

· Support groups/mentorship

· “Services to support individuals who fill the dual role of parent and student/instructor.”

· “For female students, besides a nursery for child-care considerations, it may be helpful to offer elderly day care as the life of a woman cycles with caring for everybody but themselves.  Not all of us are as well-off enough to have others take care of husbands / parents / relatives, etc.”

· “I would like more information on opportunities to make connections with other women returning to school after absences. Stepping onto the campus after 20 years was intimidating and it would be nice to get involved in other activities, make new connections/friendships.”

· “For the past 3 years I have felt that there is a need for student moms on campus. I have been struggling to finish because of personal issues at home but if there was a support group for student moms I truly believe it would have been easier….  I am not aware of any kind of group or society that caters to student moms. I would be more than honored to help with a project of that sort. The group can help with daycare, tutors, study groups, and services of that nature.  I find myself sometimes by myself struggling for a class because I cannot join a study group because I have no babysitter, time conflict with my children, or no one wants to come to my house because of children, which I do not blame them.”

· “I believe a support group for working women or student mothers would be nice at all campus locations. Perhaps an online group would work, as well.”

· “Any activities / events for female students should also consider older students (such as Ph.D. students), not just undergraduate female students.”  

· “I am an older student who is just finishing up my BA.  Many times, I have felt like minority at USF. It just seems one hears so much about the young students and diverse students.”

· “There needs to be more support concerning single mothers. Issues like child care, paying for extra expenses out of pocket (such as Orientation fees and child care registration fees, which I cannot afford and so am having to put off my registering for school) are very important and relatively unaddressed, it seems.”

· “If the university wants to expand its student base to encourage/assist students who are older than in their 20's there must be more support systems and activities that would not consume a lot of time, but become available to an older student population.”

· “It would be nice to have a group for non-traditional students to be able to meet together and support.  I am in my early forties and that would be nice.”

· “I would like to find a group of older students so that I can feel part of the college community along with the other students.  I feel left out.”
· Tuition assistance

· “Provide scholarship opportunities for older/mature working women with families who would like to go back to or continue their college education. Assist them with tuition reimbursement and also waive those extra fees (A&S, Athletics, etc.) since a working woman with kids will not be able to avail of these opportunities and the $500 or so markup called 'Fees' is more of a hindrance than a benefit to such a population. Most people just have time to go to school and rush back home to their responsibilities --- no time to socialize on campus. Let's get real with this population.”

· “Perhaps more scholarships for the female student body of USF. Not only for entering students, but those who are a few years into their major at USF. Also, a scholarship for part-time female students would be nice. Some who have children to consider when scheduling cannot always take a full 12 hours in a semester, and are unable to get sufficient aid because of being part time.”

· “Need for merit-based scholarships for part-time non-traditional students.”

Awareness of women’s issues

· Calls for greater visibility of courses on/about women

· “Provide more women issues information, seminars, and studies.”

· “There ought to be a greater visibility for women's studies and more interaction between women on the various campuses, especially between the Tampa and St. Pete campus because many of us grad students take classes at both sites.”

· “I would like to see more women's studies courses available during the Fall semester.”

· “This committee should be a powerful voice within the university, and highlight the activities of women on campus.  Suggestions include a lecture series, campus activities, and scholarships.”
· Need for better distribution of information on women’s issues

· “There are a number of employed women at USF with multiple health issues related to cardiovascular risk factors, consequences of obesity, depression, stress, aging issues and general preventive health.....we should be addressing these issues.”

· “I don't know about many of the issues, but it would be nice to have some sort of bulletin/newsletter to help stay informed.”

· “I would like to hear more from the female faculty regarding what it is like to be a female professor at USF, especially in regards to committee assignments and election to chair departments.”

· “This is the first time I've heard of this group.  I wish there was more advertising for it like there is for all of the other organizations on campus.”

· “Workshops that deal with issues that women in academia face (need for mentorship, publishing, how to create a job talk and CV that will clearly demonstrate your abilities, how to report and cope with discrimination issues, etc) would be really helpful.  Open to students, grad students, and faculty.”

Appreciation of seeing women in leadership roles—especially the president, former provost, and some deans; conversely, many calls for more women in leadership roles

· “Many other good things are happening at USF for women. We are particularly fortunate to have a strong female leader in Judy Genshaft.”

· “I appreciate your special division of SHS that is dedicated solely to Women's Health; it is a great help that all of the faculty and doctors and nurses working in that section are women.  I would not feel comfortable going there for check-ups and such if there was the possibility that I would have a male doctor or practitioner.  Thank you.”

· “It is good to have a female president.  There are many female professors.  Thus, it helps women who would like to have a career in academia to have positive role models.”

· “Women have obviously filled some top roles within USF and done superb work.  My observation is that many of us provide a lot of informal mentoring and support to other women in both peer and supervisory relationships.”

· “The USF system has so far proven to be a wonderful place for women. The Chancellor of USF St. Pete is a woman, the Dean of the College of Business of a woman, the USF President is a woman, and the departing system provost is a woman. A high number of the tenured faculty and tenure-track faculty that I deal with on a regular basis are also women.”

· “USF has done very well in some areas affecting women: women hold two of the highest positions at the University; child care is available on campus; and some departments are very friendly towards parents on faculty (both mothers and fathers). I hope the University will continue and extend the leadership it has shown on some issues affecting women.”

· “More women of color in ACADEMIC leadership...I believe there are no women of color who are chairs, deans or VPs.  More women in leadership… deans, chairs, full professor or DUP.  Thank you for asking.”
Other interesting comments or ideas
· “USF seems to conduct many surveys and brings in many consultants yet appears to do little with the information.  This institution could be so much more if it actually cared about its employees versus just giving us lip service when soliciting feedback.  People would be more productive, collaborative, and overall happier with the institution and their immediate department.”

· “There are not many USF T-shirts and polo shirts for women, compared to those for men. Some good design ones are always for men.”

· “I have not attended most career fairs because I feel that I do not have appropriate cloths and would feel out of place….  I believe that I can speak for a vast majority of female students when I say that buying dress cloths is on the bottom of our financial priority list….  My solution is to have a career fair where all attendees are told that casual or "Friday" dress is acceptable.  I believe that it would make a much more comfortable atmosphere, which would be less judgmental of clothing and more focused on people's character.    I cannot wait until I can "Dress to Impress", but as a college student rent and food are more important.”

· “I think maybe a special Women's Health Seminar with free birth control packs and information on STDs and pregnancy. Many girls in college put themselves in precarious situations and don't know what to do. This could help new freshmen and maybe start 'buddy systems' at parties.”

· “A fellow classmate of mine is planning on having a child in the next year but when she wanted to find out the types of chemicals we work with in anatomy lab and how they would affect the baby, she was unable to get any straight answers. Could we have a little more info on how women’s health is affected by these various chemicals?”

· “Dissemination of information to the USF community on how USF is addressing title IX.”

· “Health needs- Support for programs such as weight loss and stress reducers such as yoga, campus walking program.  Shriner’s Hospital used to provide health programs at nominal costs for employees they still may.”

· “I would like to see more quality, affordable daycare options for students, faculty and staff as well as more family-friendly policies in general.  As far as I know, there is nowhere (clean, private, and accessible) to pump for breastfeeding mothers on campus (unless she is lucky enough to have her own office), or even to change a diaper.”

· “Will this be covered up like the culture awareness study that was done in St. Pete?”
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